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. PREAMBLE

This Agreeﬁent made this V day of , 1976,
by and between THE BOROUGH OF BUTLER, a Municipal corporation of
the State of New Jersey, hereinafter referred to as the "Employer"
and THE BUTLER POLICE ASSOCIATION, hereinafter referred to as the
"Union".

WITNESSETH:

WHEREAS, pursuant to and in accordance with the terms and
spirit of Chapter 303 of Public Laws of 1968, as amended; the
Employer and Association have met and negotiated the terms and
conditions of the employment of the police officers relative to
rates of pay, hours of work and other conditions of employment
consistent with the law; and

WHEREAS, both the Employervand the Association believe in
the soundness of the principle of collective negotiations; andq

WHEREAS, these negotiations have reSultedvin an agreement
respecting the terms and conditions of“employmenf;

NOW, THEREFORE, in consideration of the mutual promises and
covenants herein contained, it is mutually agreed by and between
the parties as follows:

ARTICLE I

RECOGNITION

A consent election was held on March 6, 1972, pursuant to
. : ~.
the Act, and the Employer agrees to continue to recognize and
deal with the Association through its respective designated

officers as the exclusive representative of all police officers

-1-
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concerning the Butler Police Association in the performance of the

in the Borough of Butler excepting the Police Chief, Caﬁtain,
special school guards, if any, special officers and clerical
employees.

It is intended that this agreement shall cover all matters

pertaining to employment, wages, hours, and working conditions

statutory duties of thglPolice Department, except insofar as said
matters are governed by the Employee's Handbook of The Borough of
Butler, |

In the event of conflict bétween this Agreement and the
Employee's Handbook, this Agreement shall govern, it being under-
stood that matters set forth in the Handbook and not set forth
herein shall continue and shall not constitute a conflict under
this section of the Agreement. |

ARTICLE II

MANAGEMENT RIGHTS

Section 1. It is understood and -agreed that the Employer

possesses the sole and exclusive right to conduct the business of
the Borough, and, except as modified by this Agreement, to manage
and direct the affairs of the Police Department, and to fulfill its

lawful obligation.

Section 2. It is further understood and agreed that all
N
rights of management are retained by the Employer, and except as
modified by this Agreement these rights shall include, but not by

way of limitation, the right to:
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a) Select and direct the employees;

b) Hire, promote, transfer and assign;

c) Suspend, demote, discharge'or take ofher
disciplinary action for good and just cause;

d) Establish work schedules, and manpower
requirements; |

e) Relieve employees from duty because of lack
of work or for other legitimate reasons;

f) Determine the wo;k to be performed within the

unit of employees covered by this Agreement.

ARTICLE III

RULES AND REGULATIONS

Section 1. The present rules and regulation pertaining to

the operation of the Police Departmeﬁt and maintenance of dis;
cipline will remain in effect. The Employer may modify such
existing rules, and may establish and.enforce new rules and
regulations, not inconsistent with the terms of this Agreement,
in connection with the operation of the Police Department and
maintenance of discipline. ©New rules, modification of existing
rules and new regulations shall be discussed between the Union
and the Employer within a fourteen (14) day period after

notification to the Union and prior to implemenﬁation, if such

discussion is requested by either party. After such discussion




Law Orrices
RUZZESE & MCDERMOTT
A Proressioxat CORPORATION

IxnepENDENCE PLAZA
S00 MORRIS AVENUK
Semisorizip, N.J. oros

‘uninterruptld operation of the Borough's Police Department and

equitable settlement of grievances-arising out of this Agreement,

3

or the expiration of the fourteen day limit, whichever occurs first,
the Employer may immediately implement any such new rule or

regulation.

Emergency rules and regulations shall be implemented
immediately.

Section 2. It is understood that employees shall comply with

all rules and regulations. Employees shall promptly and efficiently
execute the instructions and orders of the Head of the Police |
Department or his designated representative; it being understood
that employees shall retain all rights under the grievance
procedure with respect to this Article of the Agreement.

i
|
i
i
§
!
!

Section 3. 1In the event that an employee or employees refuse
i

to comply with a rule or regulation, or refuse to execute promptl§
and efficiently an instruction or‘erder of the Head of the Peiice
Department or his designated representative, the Employer shall
have the right, at its option, to suspend or discharge the offend-
ing employee or employees.

ARTICLE IV

NO STRIKE NO LOCKOUT

Section 1. It is recognized that the need for continued and

other agencies is of paramount importance to the citizens of the i
community and that there shall be no interference with such

operations. Adequate procedures having been provided for the

-4-
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the parties hereto agree that there will not be and that the Union,

its officers, members, agents, or principals will not engage in,

encourage, sanction or suggest strikes, slowdowns, job actions,

mass resignations, mass absenteeism or interference with normal

work performance.

Section 2. The Employer shall have the right to discipline

or discharge any employee participating in any prohibited activity
set forth in Section 1 of this Article.
ARTICLE V

DISCRIMINATION

There shall be no discrimination, interference or coercion byi
thé Employer or any of its agents.égainst the employees represented
by the Association because of membership or activity in the %
Association. The Association or any of its agents shall not
intimidate or coerce employees into membership. Neither the
Employer nor the Association shall discriminate against any employee

because of race, creed, color, age, sex or national origin.

ARTICLE VI

SENIORITY

Section 1. For purposes of layoff for lack of work or other

legitimate reason,'recall from layoff, and vacation selection,
seniority shall govern:

a) First by job classificatiop; and then

b) By Department'

Section 2. In the event of layoff, strict seniority within
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current address.

Police Officer's job classification shall be followed. In the

event a Police Officer's seniority allows him to bump a less
senior officer in a lower classification, he shall be permitted
to do so, as shall each officer so affected, so that the least
senior department member shall be paid off first.

Section 3. Recall rights shall be as follows:

‘1) Recall rights shall exist for the duration of this

Contract.

2) Recall shall be in inverse order of layoff.

3) The Employer shall notify employee on layoff in the
event of job opening. Nptification shall be-in writing mailed
to the last address of record for such employee, it being the

responsibility of all employees to keep employer advised of

4) The Employer shall not hire new employees while
employees are on layoff with unexpired recall rights.
5) Employees shall lose seéniority rights (including

recall rights) in the event of either:

a) Failure to respond to employer within three (3)
days of mailing notice of job opening advising of intent to resume -
work with the Borough, or

b) Failure to report to work at the Borough within
™~

one (1) week after mailing of notice of job opening.

The Employer, in its sole discretion, may extend these time

limits for good cause shown.
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ARTICLE VII

DEATH IN THE FAMILY

Section 1. Every employee covered by this Agreement may

be granted three (3) days' leave with pay as needed in. accordance :

with his work schedule upon the death of employee's spouse,

father, mother, sister, brother, children, step-children, parents;

in-law, and blood relatives living in the employee's household.

' Such leave, as needed, shall be from the date of death to and

including the date of burial.

Section 2. Every employee covered by this Agreement shall

be granted one (1) day leave with pay as needed in accordance
with his work schedule to attend the funeral upon the death of
brother-in-law, sister-in-law, grandparents, aunt, and uncle.

Section 3. In unusual circumstances, with good- cause shown,

the time off provided hereundef may be extended as needed upon
approval by the employer.

ARTICLE VITI .

HOLIDAYS

Section 1. There shall be fourteen (14) recognized holidays

set forth as follows:

1/2 day before New Year's Day General Election Day

New Year's Day Thanksgiving Day
Washinagton's Blrthday Day After Thanksgiving Day
Good Friday 1/2 day before Christmas Day
Memorial Day Christmas Day

Fourth of July : Employee's- Birthday or

Labor Day day close to the Birthday
Veteran's Day ] One "Floating" Holiday

Section 2. If an Officer is required to work on a holiday,

‘he shall have the following options:

S -] -

i
1




a) ﬁe may eléct to be paid for the holiday worked, in
which event, he shall receive one and one half (1 1/2) times his
regular hourly rate for eight (8) hours as holiday pay in
addition to his regular salary for the day of work; or

b) He may elect to accumulate his holiday pay in which;
event he shall have the following options:

1) To take a compensatory day off at straight time,
the scheduling of which shall be subjecf to approval by the Chief
or his duly designated representative, and shall not interfere-
with the efficient operation of the Department or necessitate
overtime; or

2) To request'payment in money for the holiday at
the end of the year at the rate of one and one half {1 1/2) times
his regularly hourly rate for eight (8) hours.

Section 3. If an Officer is not required to work on a holiday,

he shall have the following options:

a) He may elect to take a.compensatory day off at
straight time, the scheduling of which shall be subject to
approval by the Chief or his duly designated representative, and
shall not interfere with the efficient operation of the Department:
or necessitate. overtime; or

b) He may elect to request payment in money for the

holiday at the end of the year at the rate of one and one half
Law Orrices .
uzzESE & McDERMOTT

Prorasstonas Conronsrion (1 1/2) times his regular hourly rate for eight (8) hours.

SrainorieLs, N.d. oros: Section 4. There shall be no carry-over from one calendar

year to the next of accumulated holidays.
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Section 5. If the holiday falls on Saturday, it will be

celebrated on the preceding Friday; and if it falls on Sunday, it

i

will be observed on Monday. In 1976, the 1/2 day before Christmasf

and New Years shall be celebrated the preceding Thursday; and
in 1977 the 1/2 day before Christmas and New Years shall be
celebrated the preceding Friday.

An employee must be actively at work on his scheduled day
before and on his scheduled day‘foilowing the holiday to receive
holiday pay or time off in lieu thereof, unless absent on auth-
orized‘or approved leave.

Section 6. Effective January 1, 1977,_Police Officers shall

retain their election for taking either another day off or
compensation at tke rate of time and one half. However, said
payment rate shall not exceed the time and one half rate in
effect on December 31, 1976.

ARTICLE IX

< VACATIONS

Section 1. Vacation Eligibility:

a) One day per month during the first calendar year
'of employment;

b) Twelve days per year through ten complete years
of employment; o

c) Fifteen days per year from start of eleventh (1llth)
year through twenty complete years of sérvice;

d) Twenty days per year from start of twenty-first

(21st) year of service and thereafter.

i
)
i
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Section 2. Vacations must be taken during the current

calendar year unlzss the Department Head detérmines thét it
cannot be taken because of the pressure of work, in which case,
unused vacations shall accumulate and shall be granted during
the next succeeding calendar year only. There shall be no payment
for accumulated vacation time, except in case of separation from
employment as hereinafter provided.

Section 3. An employee who resigns, retires or otherwise

separates from employment with the Borough in good standing,

shall be entitled to vacation allowance for the current year pro

rated on the basis of one Ewelfth of his vacation entitlement .

for each month worked as of the date his separation becomes
effective, in addition to any unused vacation due from the ]
previous year. Payment for unused vacation from prior year shallé
beAbased on salary earned in prior-yéar.

If an employee leaves the Borbugh's employ for any reason
before the end of the calendar year afﬁer having taken his vacatién
allowance for the year, he will be charged with the unearned i

part of his vacation which shall bé deducted from his final pay

check.

Section 4. It shall be the responsibility of the Employer -

to determine the scheduling of an employee's vacation consistent

-10-
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.employee's immediate family (meaning members of the household)

with the needs of the Department. Employees shall submit their

requests for vacation on or before April first, and the Department

i

Head shall respond to such requests on or before April fifteenth

i
!

of each year. The Employer agrees to give reasonable con51deratlon

to an employee's wishes concerning choice of vacation dates. When

conflicts in choice of dates occur, preference will be governed

by seniority insofar as effective staffing requirements permit.
ARTICLE X

SICK LEAVE

Section 1. Sick leave is the absence of any employee from

work because of illness, accident, exposure to contagious disease,

or attendance for short period of time upon a member of the

seriously ill requiring care or attendace of such employee. A
certificate of a reputable physician in attendance may be
required as sufficient proof for the need of leave or leaves of
absence of the employee or the need of employee's attendance upon
a member of the empleyee's immediate family. Abuse of sick leave

shall be cause for disciplinary action.

Section 2. If an employee is absent for reasons that entitle

!

him to sick leave, he shall promptly notify the Department Head

i

or his designated representative. Absences without notice for flVe

l
H

(5) consecutive days shall constitute a resignation, unless for
good cause shown such as inability to notify due to unusual

circumstances, the Employer waives this provision.

-11-
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Section 3. Sick leave shall be earned at the rate of one

(1) working day per month for every month of service during
remainder of first calendar year of service following permanent
appointment, and fifteen (15) working days per year in every
calendar year thereafter.

Section 4. Any employee who is absent on sick leave for

three (3) or more consecutive working days may be required to
submit a physician's certificaté as evidence substantiating the
illness at the discretion of the Employer. The Employer may
require an employee who has been absent because of personal
illness, as a condition of his return to WOrk, to be examined by
a physician at the expense of the Employer. Such examination
shall establish whether the employee'is capable of performing i
his normal duties and that his return will not jeopardize the

health of other employees.

Section 5. Any employee who has been absent on sick leave
for a period totalling ten days in one calendar year consisting

of periods of less than three (3) cohsecutive days, may be requir-

ed to submit acceptable medical evidence for any additional sick |
leave in that year unless such illness is of a chronic recurring
nature causing an employee's periodic or repeated absence from
duty for one day or less in which event, only one medical certif-
icate shall be required for every six month period. The medical
certificate must specify that the chronic or recurring nature of
the illness is likely to cause subsequent absences from

employment.

C=12-
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(1 1/2) his regular straicht time rate of pav. It is recognized

_maintained by the Department Head, and scheduled overtime shall

ARTICLE XII

HOQURS OF WORK
Work Schedule -- Members of the Department shall work in
accordance with the schedule which shall be posted by the
Department Head on a monthly basis whenever practical, subject to
the needs of the Department.

APTICLE XITZX

OVERTIME

Section 1. 1In the event an emplovee is called in to duty

other than his scheduled tour of dutyv, he shall be paid for all

time worked during such period at the rate of time and one half

that employees may be recuired to report in advénce of the tour
starting time, and, for the purpose of report making at the end |
of a tour, to remain at the termiantion of a tour. In accordance
wifh this recognition, no overtime‘shall bé paid for a fifteeﬁ
minute period prior to the commencement of a tour or for a fifteen
minute period at the termination of a tour, but in the event an |
employee is recguired to report earlier than fifteen minutes
prior to the commencement of a tour or to remain beyond fifteen
minutes after the end of a tour, the employee shall be paid the
overtime rate for all time worked in excess of the normal hours

of work per dav.

Section 2.

a) A published overtime list of all patrolmen shall be

i

be offered to each patrolman as his turn arises. The 1list shall he

-15-




kept in order of seniority. Sergeants shall be offered overtime

in the same manner.

b) Emergency overtime shall be performed as needed.

Section 3. Employees shall not be paid overtime for hours

worked in excess of the normal schedule unless such overtime is
i authorized by the Department Head, or his duly designated
representative.

Section 4. There shall be no pyramiding of overtime. !

Section 5. The Employer will pay the sum of three hundred

twenty ($320.00) dollars per year as sole compensation for time
‘spent at 24 regularly scheduled municipal court sessions for the
Borough of Butler. All court séssions in addition to 24 will be
paid at the rate of time and one half, for time actually spent

in court, if Police Officer is not scheduled for duty at the time |
suéh court session commences.

Section 6. Effective January 1, 1976, the Employer agrees
to pay the sum of three hundred and fifty ($350.00)}dollars per
year as sole Compensation for time spént at 24 regularly scheduledj
AN municipal court sessions for the Borough of Butler. All court.
sessions in addition to 24 will be paid at the rate of time and |
one half, for time actually spent in court, if Police Officer is

not scheduled for duty at the time such court session commences.

Section 7. Employees who are required to attend any court

Law Orrices . . . R
cuzzece & MobEsmorr || S€SSion other than Butler Municipal Court in the performance of

A Prorzssion a1 ComromaTion
InpEPENDENCE PLAZA

70 Monms Avuxus “their duty shall continue to receive payment at the rate of time
and one half for time actually spent at any such court session if
such Police Officer is not scheduled for duty at the time such

court session commences.

-16-
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prodedures shall be followed:

ARTICLE XIV

WAGES

Section 1. Effective January 1, 1976 there shall be a wage
increase of twelve hundred and sixty ($1,260.00) dollars added toi
base pay of sergeants and top grade patrolmen, and'a pro-rata
increase to current base salaries of ail other patrolmen as more

fully set forth in Schedule A annexed hereto and made part hereof.

Section 2. Effective January 1, 1977 there shall be a general
wage increase of eight hundred'and seventy t$870.00) dollars added
to base salary of all sergeants and patrolmen covered by this |
Agreement as ﬁore fully set forth on Schedule B annexed hereto and
made part hereof. |

Section 3. Effective January'l, 1977 the starting salary

for permanent patrolmen shall be ten thousand five hundred ($lO,SOb.
dollars for the first six months‘of employment, and after success{
ful completion of said first six months of employment, said start;
ing salary shall.be increaéed to $11,000.00.

ARTICLE XV

GRIEVANCE PROCEDURE

Section 1. A crievance- is hereby defined as any complaint qﬁ
the Police Association or individual Police Officer arising under%
this Agreement with respect to wages, hours of work or other con-
ditions of employment. |

‘Section A: To provide for the expeditious and mutually

satisfactory settlement of grievance arising with respect to the

interpretation or application of this Agreement, the following

STEP 1 - An Officer with a grievance shall first discuss

it with his Captain either directly or through the Association's

-17-
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“their duty shall continue to receive payment at the rate of time

kept in order of seniority. Sergeants shall be offered overtime

in the same manner.

b) Emergency overtime shall be performed as needed.

Section 3. Employees shall not be paid overtime for hours

worked in excess of the normal schedule unless such overtime is

{lauthorized by the Department Head, or his duly designated

representative.

Section 4. There shall be no pyramiding of overtime. 1

Section 5. The Employer will pay the sum of three hundred

twenty ($320.00) dollars per year as sole compensation for time

‘spent at 24 regularly scheduled municipal court sessions for the

Borough of Butler. All court sessions in addition to 24 will be
paid at the rate of time and one half, for time actually spent
in court, if Police Officer is not scheduled for duty at the time .

such court session commences.

Section 6. Effective January 1, 1976, the Employer agrees

to pay the sum of three hundred and fifty ($350.00)‘dollars per
year as sole éompensation for time spént at 24 regularly scheduled
municipal court sessions for the Borough of Butler. All court. |
sessions in addition to 24 will be paid at the rate of time and
one half, for time actually spent in court, if Police Officer is
not scheduled for duty at the time such court session commences.

Section 7. Employees who are required to attend any court

session other than Butler Municipal Court in the performance of

|

{

and one half for time actually spent at any such court session if
such Police Officer is not scheduled for duty at the time such

court session commences.
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prodedures shall be followed:

ARTICLE XIV

WAGES

Section 1. Effective January 1, 1976 there shall be a wage

increase of twelve hundred and sixty ($1,260.00) dollars added to
base pay of sergeants and top grade patrolmen, and a pro-rata
increase to current base salaries of all other patrolmen as more

fully set forth in Schedule A annexed hereto and made part hereof.

Section 2. Effective January 1, 1977 there shall be a general
wage increase of eight hundred.and seventy f$870.00) dollars addeda
to base salary of all sergeants and patrolmen covered by this
Agreement as ﬁore fully set forth on Schedule B annexed hereto and!

i
i

made part hereof.

Section 3. Effective January 1, 1977 the starting salary
for permanent patrolmen shall bé tén thousand five hundred ($10,506.
dollars for the first six months‘of employment, and after success—:
ful completion of said first six months of employment, said start—j
ing salary shall'be increaéed to $11,000.00.

ARTICLE XV

GRIEVANCE PROCEDURE

Section 1. A crievance. is hereﬁy defined as any complaint Qf;
the Police Association or individual Police Officer arising under |
this Agreement with respect to wages, hours of work or other con-
ditions of employment. |

Section A: To provide for the expeditious and mutually

satisfactory settlement of grievance arising with respect to the

interpretation or application of this Agreement, the following

STEP 1 - An Officer with a grievance shall first discuss
) !

it with his Captain either directly or through the Association's

-37-
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ARTICLE XVI

UNIFORMS AND UNIFORM ALLOWANCES

Commencing January 1, 1976, the Employer shall pay each
Officer, regardless of rank or departmént to which he is assigned
durinQ the year, one uniform allowance of $350.00 per year,
which sum shall be utilized for the purchase of uniforms and
police—related items such as flashlights, leather goods, etc.
Officers shall be responsible fothhe purchase of uniforms with
this allowance. All uniforms shall be inspected by the Depart-
ment head or his designated representative to insure uniformity.
Said allotment shall not be payable directly to the Police
Officer but will be maintained in an account to be administered
by the Department Head for the payment directly to the supblier
of any clothing or equipment.

The Employér shall continue to pay for the cleaning of
employée's uniforms (blouse, trousers and top coat in accordance
with present practice. |

ARTICLE XVITI

MISCELLANEOQOUS

Section 1. LEGAIL FEES:

The Employer shall pay for legal defenses of any and all
Police Officefs who are defendants in a suit or other legal |
proceedings arising out of the performance of Pglice duties.
The Borough Attorney will be used unless a conflict of interest
occurs, in which event the Borough shall retain independent
counsel to represent the Police Officer. This provision shall
not apply in the event of disciplinary or other proceedings

instituted by the Borough against a Police Officer.

.-2 0..




Section 2. OFFICER'S FILE:

Employees covered hereunder shall have access to and shall
be permitted to examine their own personnel files upon giving the
Employer at least two (2) working days advance notice with the
exception of confidential medical information, provided the Officef
examines his file on his own time and in the presence of the Clerk

or his duly desicnated representative.

ARTICLE XVIIT

INSURANCE

The Employer shall continue to maintain insurance coverage
for emplovees covered by this Agreement in accordance with presenté
pfactice, which includes Blue Cross, Blue Sﬁield, Major Medical
and Dental. |

ARTICLE XIX

SAVINGS CLAUSE

In the event that any Federal or State Legislation, governmental
?

regulation or Court decision causes invalidation of any Article or,
Section of this Agreement, all other'Articles and Sections not so
invalidated shall remain in full force and effect and the parties |
!

shall renegotiate concerning any such invalidated provision.

ARTICLE XX

DURATION

Section 1. This Agreement constitutes the entire collective

~.

| LawOrrices negotiation agreement between the parties and includes and settles
RUZZESE & McDERMOTT 1

\ Proressionat CORPORATION

InoepENDENCE PLaza for the term of this Agreement, all matters which were, or might

B00 MoRRIS AVENUE
Seminorierp, N.J. orom

have been, raised in all collective negotiations leading to the

signing of this Agreement.

—21-
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-Section 2. This Agreement shall become ‘effective from

January 1, 1976 through December 31, 1977. TIf either party
desires to modify or terminate this Agreement, it shall furnish
written notice to the other party not later than one hundred and
twenty davs prior to the expiration date hereinabove set forth.

In the event no such notice is provided, this Agreement shall

| continue in effect for additional terms of one year and until

such time as appropriate notice is given.
IN WITNESS WHEREOF, each of the parties hereto has caused
this Agreement to be executed by its duly authorized represen-

tative this day of ST , 1976.

ATTEST: THE BORNUGH OF BUTLEPR
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Law OFricEs
'‘RUZZESE & McDERMOTT
A Prorzssional CORPORATION

INDEPENDENCE PLAZA
500 Momiis AVENUE
Sraixorieip, N.J. oross

SCHEDULE A

Effective January 1, 1976, the following salary scale shall
be applicable through December 31, 1976:

Salary Scale $10,500 to $15,255

STEP #1 - $11,440
STEP %2 - $12,394
STEP #3 - $13,348

STEP #4 - $14,304

STEP #5 - $15,255

Sergeant Salary - $16,421 ’ : |

Patrolmen hired as provisional employees after January 1, 1976
will receive the salary of $8,500.00 per year until such time as
they become permanent when they shall progress to the permanent
hiring rate of $10,500.00 as set forth below.

Patrolmen hired as permanent employees after January 1, 1976
shall start work at the salary of $10,500, and upon successful
completlon of six months' service with the Department shall
receive a $500.00 increase to $11,000.

A patrolman working as a detectlve shall receive addltlonal
compensation in the sum of $500.00 per year pro rated on the
length of time such patrolman serves as detective.

Example: Patrolman serving 1 month
as Detective shall receive
(1/12 x $500.) = $41.67




Law Orrices
'‘RUZZESE & McDERMOTT
A Prorzssionat CoORPORATION

InpEPENDENCE Praza
800 MoRRIS AVENUE
SrainorieLp, N.J. oros)

SCHEDULE B

~ Effective January 1, 1977, the following‘salary séale shall
be applicable through December 31, 1977:
Salary Scale - $10,500 to $16,125°
STEP #1 - $12,310
STEP #2 - $13,264
STEP #3 - $14,218
STEP #4 - $15,174
STEP #5 - $16,125

Sergeant Salar§ - 817,291

Patrolmen hired as proﬁisional employees after January 1, 197
'will receive the salary of $8,500.00 per year until such time as

they become permanent when they-shall progress to the permanent
hiring rate of $10,500.00 as set forth below.

Patrolmen hired as permanent emplovees after January 1, 1977
shall start work at the salary of $10,500, and upon successful
completion of six months' service with the Department shall
receive a $500.00 increase tc $11,000.

A patrolman working as a detective shall receive additional
compensation in the sum of $500.00 per year pro rated on the
length of time such patrolman serves as detective.

Example: Patrolman serving 1 month
as Detective shall receive
(/12 x $500) = $41.67

i
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PREAMBLE

This Agreement, effective as of the first day of
January, 1974, by and between the Borough of North Arlington,
New Jersey, hereinafter referred to as the "Borough", and
Policemen's Benevolent Association. Local No. 95, herein-
after referred to as the "Association" or P.B.A. is designed
to maintain and promote a harmonicus relationship between the
Borough of North Arlington and such of its employees who are
within the provisions of this agreement, in order that more
~efficient and progressive public service may be rendered.

ARTICLE I

RECOGNITION

Section 1.

The Borough hereby recognizes the Association as the
exclusive and sole representative for collective negotiations
concerning salaries, hours and other terms and conditions of
employment for all patrolmen of the North Arlington Police
Department, excluding the Chief of Police and the Deputy Chief.

Section 2.

Unless otherwise indicated, the terms "patroiman,"
"employee" or "employees" when used in this agreement refers
to all persons represented by the Association in the abocve
defined negotiating unit.

ARTICLE II

POLICEMEN'S RIGHTS

Pursuant to Chapter 303, Public Laws, 1968, the Borough
hereby agrees that every policeman shall have the right freely
to organize, join and support the P.B.A. and its affiliates for
the purpose of engaging in collective negotiations and other
concerted activities for mutual aid and protection. As a body .
exercising governmental power under the Laws of the State of
New Jersey, the Borough undertakes and agrees that it shall not
directly or indirectly discourage or deprive or coerce any
policeman in the enjovments of any rights conferred by Chapter
303, Public Laws 1968 or other Laws of New Jersey or the Con-
stitution of New Jersey and the United States; that it shall
not discriminate against any policeman with respect to hours,
wages or any terms or conditicons of emplovment by reason of his
membership in the P.B.A. and its affiliates, his participation
in any activities of the P.B.A. and its affiliates, collective
negotiations with the Borough, or his institution of any grievance,
complaint or proceeding under this Agreement or otherwise with
respect to any terms or conditions of employment. '



Elected representatives of the P.B.A. shall be permitted
time off to attend negotiating sessions, grievance sessions
and meetings of the Joint P.B.A. Management Committee provided
the efficiency of the Department is not affected thereby.

A police officer shall have the right to inspect his
personnel file on reasonable notice and at reasonable times
provided a designated superior officer is present at the time
of inspection.

, The Borough agrees to notify the individual police
officer if any material derogatory to the pollce offlcer is
placed in his personnel jacket.

ARTICLE III

SALARIES

Section 1.

Commencing January 1, 1974, the salaries shall be as
follows:

Effective
Patrolmen: commenciné the lst year 1/1/74
of employment..... tieesesnnencese $£10,300.00
commencing the 2nd year
of employment.....cveiceesveecasas 10,900.00
commencing the 3rd year
of employment.....c.ccce0s00ees.s 11,500.00
commencing the 4th year
of employment...ccevesaesnscecsees 12,200.00
SergeantS..c.eeesasasassscenssasssassassrcssses 12,900.00
LieutenantS..iioesncecesanssssescossscnsscssces 13,600.00
CApPtaAiNS . cvssrteessnesosscsssnsncssessesceoesess 14,300.00

Section 2.

Effective January 1, 1975, the Borough will implement a
two~step procedure for the salaries of all new superior officers.
Upon promotion, a superior officer shall be entitled to a $500.
increase. Upon completion of one year of service in his new rank,
the officer shall be entitled to a $200. increase in addition to
any other increase the officer may become entitled to under the
terms of a collective bargaining agreement.

Section 3.

A police officer employed in the Detective Bureau shall
. receive $375.00 more per vear than what the officer would earn
if he wem a uniformed officer.



ARTICLE IV

BULLETIN BOARDS

Section 1.

Subject to prior approval of the Director, which approval
shall not be unreasonably withheld, the Borough shall permit the
Associatlon reasonable use of Bulletin Boards and other Police
facilities for the posting of notices concerning Association
business and activities and concerning matters dealing with the
welfare of the employees.

ARTICLE V

SENIORITY

" Section 1.

Traditional principles of seniority shall apply to
employees covered by this Agreement. Such principles shall
apply to lay-off, recall, transfer and any other similar acts.
Seniority is defined to mean the accumulated length of service
"with the Department, computed from the last date of hire., An
employee's length of service shall not be reduced by time lost
due to an absence from his employment for bona fide illness or
- Injury certifled by a physician not in excess of one (1) year.
Such certification shall be subject to review by the Police
Surgeon 1f any, or any physician mutually acceptable to the
parties.

ARTICLE VI

EDUCATION BENEFITS

Section 1.

All members of the Police Department of North Arlington
shall be entitled to receive, in addition tc their regular salary
and wage benefits, a credit in the sum of $23.00 for each credilt
hour completed in an accredited institution of higher educatilon.
Each member of the Police Department shall be entitled to re-
ceive sald credit in each calendar year provided, however, that the
total accumulated credits do not exceed 128.( The question of
which credits are compensable shall be subject to a study and
declision by a committee to be designated by the parties hereto.

Section 2.

Each member of the Police Department requesting credit
shall submit a certification from the ingtitution that he or she has
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successfully completed the credits, the specific courses and
programs under which the credits were completed and verifica-
tion that the same were pursued towards the attainment of a
degree in Police Science.

Section 3.

The members of the Police Department shall be entitled
to receive retroactive payment for credits taken prior to the
~effective date of this agreement.

ARTICLE VII

Section 1.

Earned Vacations. Officers shall be entitled to vacations
based upon the length of time employed as hereinafter provided.

Number of Days. Officers who have not completed one year
of service shall have one working day of vacation for each full
month of continous service rendered from the date of his appoint-
ment. Officers who have completed from one year to ten years of
service shall be granted seventeen working days vacation. Officers
who have completed from eleven to fifteen years of service shall
be granted eighteen working days vacation. Officers who have
completed sixteen to twenty years of service shall be given twenty
working days vacation. Officers who have completed twenty-one
to twenty-five years of service shall be given twenty-five working
days vacation. Officers who have completed more than twenty-five
years of service shall be given thirty working days vacation.

Section 2.

Any officer who is entitled to more than two weeks of
vacation shall be allowed to take his vacation in consecutive
weeks and/or days provided it does not unreasonably interfere
with Departmental operations and provided further that the
Police Chief grants approval which approval shall not be
unreasonably withheld.

Section 3.

Employees shall be entitled to take their vacations between
June 15 and September 15 of each year provided it does not unreason-
ably interfere with operations of the Department.

ARTICLE VIII

HOLIDAYS

Section 1.

Each Police Officer of the Borough of North Arlington shall
be granted pay for twelve holidays a year as follows: Christmas,
New Year's, Lincoln's Birthday, Washington's Birthday, Good Friday an
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Easter, Memofial Day, July 4th, Labox Day, Thanksgiving, Columbus Day,
Veteran's Day. Pay for holidays shall be made twice a year, one in
June and once in December.

Section 2.

In addition to the twelve paid holidays, employees shall also be
compensated for all additional holidays declared so by the President
or Congress of the United States, the Governor of the State of New
Jersey, and also all additional holidays declared by the Mayor and
Council of the Borough of North Arlington.

ARTICLE IX

Section 1.

Leave Because of Death. In the case of a death of a member of
an Officer's family, time off necessary to arrange for the funeral and
attend the services up to three days with pay at the established annual
salary rate shall be granted to him if he actually attends the funeral
services during the time he would be required to be on his normal tour
of duty. Immediate family includes mother, father, sisters and brothers
of the officer, wife, children, mother-in~law and father-in-law, or
persons so designated as legal guardians. An officer may reguest
additional days off in connection with a death in the family including
brothers-in~law or sisters-in-law to the Police Commissioner and approva
of the request shall not be unreasonabl ly withheld.

Section 2.

Leave Without Pay. The Mayor and Council on the reguest of an
officer and after reasonable notice, may grant a six month leave of
absence without pay to said officer. Said leave may only be granted by
them and when they receive a written request by the Officer. The Mayor
and Council may extend such leave for an additional six months upon
approval of the governing body. Additional leave may be approved only
with the consent of the Department of Civil Service. If, however, the
said Officer overstays such leave, his employment with the Borough shall
be deemed to have terminated,

Section 3.

Terminal Leave. An Officer having completed twenty-five years
of continuous service (including military leave) shall be entitled
to ninety days at his current rate of pay. When an officer has not
taken advantage of his accumulated sick days terminal leave shall be
granted up to one hundred, fifty days.

Section 4.

Sick Leave, All sick leave benefits will continue in full
force and effect.




CLOTHING

Section 1.

Each officer shall receive an annual clothing allowance of
$200.00 for the year 1974 and $250.00 for the year 1975 for the purpose
of replacing worn-out articles of his designated uniform by cash or
check, on June 1 of each year.

Section 2,

. If any part of an officer's uniform and/or personal effects is

destroyed in the line of duty, it shall be the responsibility of the
town to replace same upon approval of the Police Chairman which
approval shall not be unreasonably withheld. .

Section 3.

Police officers are allowed to wear short sleeve shirts during
the appropriate season.

Section 4,

The summer uniform will be worn between May 15 and September 15
of each year,

Section 5.

The shift commander may prescribe uniform changes during unseason
able weather on his own initiative or at the request of the Association.
Said changes will not be unreasonably required or refused,

ARTICLE XI

COURT APPEARANCES

Sectibﬁ'l.

If an off duty employee is required to report to court concerning
the performance .0f his duties he shall be paid a minimum of $5.00. If
he glves up more than one hour of his time he shall be paid $10.00.

If he gives up two hours of his time he shall be paid $15.00. If he
gives up three hours or more of his time he shall be paid at his
hourly rate after three hours in addition to the $15.00.

ARTICLE XII

OVERTIME

Section 1.

For time worked on off duty hours or on days off, all officers
covered by this agreement shall receive a guarantee of $§15.00 for all
time worked up to two hours. For all time worked in excess of two
hours payment shall be paid at the rate of time and one-half. rate in
addition to the $15.00.



Section 2.

There shall be a fair and equal system of overtime allocation.
Overtime shall be allocated in the order of seniority as names appear
in the departmental roster., If the first name on the list refuses
overtime, the offer of overtime shall be made to the second man on
the list, etc. Each time an officer accepts or refuses he shall be
placed at the bottom of the overtime list.

ARTICLE XIIT

LONGEVITY

Section 1.

The longevity schedule is as follows:

Three years of service,..........1% of his base salary
Six years of service........s....2% of his base salary
Nine years of service............3% of his base salary
Twelve years of service.,.......,4% of his base salary
Fifteen years of service.........5% of his base salary
Eighteen years of service........6% of his base salary
Twenty-One years of service......7% of his base salary
Twenty-Four years of service.....8% of his base salary
. Twenty-Seven years of service,...9% of his base salary
Thirty years or more of service.l0% of his base salary

ARTICLE XIV

GRIEVANCES

oot Lon 1,

‘A grievance is any complaint arising with respect to wages,
hours of work or other conditions of employment and includes, but is
not limited to, any dispute over the interpretation, application, or
construction of this agreement. . In order to provide for the expedition
and mutually satisfactory settlement of grievances, the procecdures
hereinafter set forth shall be followed.

Section 2.

, Complaints may be initiated by an individual employee to the

Police Chief or his Deputy. If the complaint is not adjusted satisfac-
torily at this stage and the employee wishes to enter a grievance, it
shall be presented by the authorized P.B.A. representative.

Section 3.

When the P.B.A, wishes to present a grievance for itself cor for
an employee or groups of employees for settlement, such grievance
shall be presented as follows:



: Step 1. The President of the P.B.A. or his duly authorized

and desIignated representative shall present and discuss the grievance
or grievances orally with the Police Chief or his duly designated rep-
resentative. The Police Chief shall answer the grievance orally within
(5) days.

Step 2. If the grievance is not resolved at Step 1 or if no
answer has been received by the P.B.A. within the time set forth in
Step 1, the P.B.A. shall present the grievance within ten days in
writing to the Police Committee. This presentation shall set forth
the position of the P.B.A., and at the reauest of either party, dis-
cussions may ensue, The Police Committee shall answer the grievance
in writing within ten (10) days after receipt of the grievance
setting forth the position of the Employer.

Step 3. If the grievance is not resolved at Step 2, or no
answer has been received by the P.B.A. within the time set forth in
Step 2, the grievance may be presented in writing to the Mayor and
Borough Council. The final decision of the Mayor and Borough Council
shall be given to the Union in writing within fourteen (14) days after
the receipt of the grievance by the Mayor and Borough Council.

Step 4. If the grievance has not been settled by the parties at
Step 3 of the Grievance Procedure or if no answer in writing by the
Mayor and Borough Council has been received by the P.B.A. within the
time provided in Step 3, the P.B.A., may demand arbitration of the
grievance.

ARTICLE XV

ARBITRATION

Section 1.

Step 1. Any grievance or other matter in dispute involving the
interpretation or application of the provisions of this agreement, not
settled by the Grievance Procedure as herein provided, may be referred
to an arbitrator as hereinafter provided.

Step 2. Either party may institute arbitration proceedings
when the Grievance Procedure has been exhausted by written demand
upon .the other party specifying the nature of the unsettled grievance
or other matter in dispute. Within fifteen (15) days following pre-
sentation of such demand, the party demanding arbitration shall request
the New Jersey State Broad of Mediation or the New Jersey Public Employ-
ment Relations Commission to appoint an arbitrator to hear the arbitra-
tion in the manner set forth in the Rules and Regulations and Statement
- of Procedure of the New Jersey Public Employment Relations Commission.

Step 3. The decision of the Arbitrator shall be in writing and
shall include the reasons for each finding and conclusion,

: Step 4. The decision of the Arbitrator shall be final and
binding on the P.B.A. and the Employer.

Step 5. Where an Employee has exercised his right of appeal as
expressly granted in the Revised Civil Service Rules or Statutes of

New Jersey, there shall be no right to arbitration under the provisions
of this article.



ARTICLE XVI

INSURANCE

Section 1.

Life Insurance. All employees of the North Arlington
Police Department will be covered with a life insurance policy at
a minimum of $10,000. All employees who may hereafter retire shall
likewise be covered with a life insurance policy for the coverages
set forth in said policy which shall not be less than $5,000. The
-Borough shall pay the full premium for said life insurance.

Section 2.

Blue Cross - Blue Shield. The Borough agrees to provide and
pay for the premium for Blue Cross and Blue Shield coverage, includ-
ing Rider J, also to provide and pay for Major Medical coverage with
the New Jersey State Health Plan for all members of the bargaining
unit and their eligible dependents. The coverage provided for under
this Section shall also apply to all employees covered by this agree-
ment who may hereafter retire, but said coverage shall be limited
to the first five years of retirement. This provision shall only
apply to those employees who hereafter retire and not to former
employees who have already retired. Furthermore, Health Insurance

premiums must be paid for by the Borough when an employee goes out
on disability.

Section 3.

False Arrest Insurance, etc. In the event of a civil action
against any employee for conduct arising in, or out of, the course
of his employment, the City shall pay any adverse judgment, save
harmless and protect such employee from any financial loss resulting
therefrom. Each employee shall also be covered by a minimum policy
of $200,000. in insurance holding him harmless for all actions
arising in or out of the course of his employment including actions
for false arrest, excessive force and the like.

ARTICLE XVII

PENSION

Section 1.

The employer shall provide pension and retirement benefits to
employees covered by this Agreement pursuant to provisions of the
statutes and laws of the State of New Jersey.

ARTICLE XVIII

RETENTION OF BENEFITS

Section 1.

The Borough agrees that all benefits, terms and conditions of
employment relating to the status of members in the North Arlington
Police Department not covered by this agreement, shall be maintained
at not less than the highest standards in effect at the time of the
commencement of collective negotiations ‘
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leading to the execution of this Agreement.

ARTICLE XIX

COLLECTIVE BARGAINING PROCEDURE

Section 1.

Collective bargaining with respect to rates of pay,
hours of work or other conditions of employment shall be
conducted by the duly authorized bargaining agent of each of
the partics. Unless otherwise designated, the Mayor of the
Fmployer or his designee, and the President of the P. B. A.,
or his decsignee, shall be the respective bargaining agents
for the parties. '

Section 2.

i . it ot

Collective bargaining meetings shall be held at timces
and places mutually convenient at the reguest of either party.

Section 3.

Employces of the Employer who may be desianatoed by the
P. B. A. to participate in collective bargaining meetings called
for the purpose of the negotiation of a collective bargainine
agrecment will be excused from theilir work assignments. -

Section {.

Ordinarily, not more than six (6) additional representatives
of each party shall participate in collective bargaining meetinqs.

"ARTICLE XX

- “CONVENTION

Section 1,

o

The Employer agrees to grant the necessary timc off
without loss of pay to the members of the P. B. A. selectod by
the members of the P. B. A. as delegates to attend any State or
National Convention of the New Jerscy Policemens Benevolent
Association, as provided under N. J. S. A. 11:26C-4.

ARTICIE XXI

ACTIONS AGAINST POLICEMEN

Section i.

Whenever any action is brought against any cmp]oynn,
=10~



covered by this agrcement for any act or omission directly or
indirectly arising out cf and in the course of his employment,
the Borough shall defray all costs of defending such action.,
The Employcr may sclect the attorncy, with the approval of the
‘P. B. A., but the Employcr shall pay the attornev's fces.

In the casc of a civil action, the City shall pay any advarse
judgment, save harmless, and protect such employce from any
financial loss resulting therefrom.

ARTICLE XXII

EXTRA CONTRACT AGREEMENTS

Section 1.

. The Borough agrees not to enter into any other agreement
"or contract with the employces coverced by this Agreement,
individually or collectively, or with any other organizotion which
in any way conflicts with the terms and provisions of this
Agreement unless the P. B. A. agrees to any change in writing.

ARTICLE XXIII

SAVINGS CLAUSE

Section 1.

In the event that any provision of this Agreement shall
at any time be declared invalid by Legislative act or any court
of competent jurisdiction, or through governmental recgulations
or decree, such decision shall not invalidate the entire
Agreement, it being the express intention of the parties hereto
that all other provisions not declared invalid shall remain in
full force and effect.

ARTICLE XXIV

"MUTUAL AID

Section 1.

Employees while rendering aid to another community arc
fully covered by Workmen's Compensation and Liability Insurance
and pensions as provided by State Law.

Section. 2.

The Borough shall not require employees covered by this
contract to be sent to other communities whose pollcemen are
engaged in a job action.



ARTICLE XXV - o

FOUL WEATHER GEAR

Section 1.

The Borough shall provide all employees covered by this
agreement with foul weather gear.

ARTICLE XXVI

WORK WEEK

Section 1.

All uniformed tour employees shall work a rotating shift
consisting of a four and two work week. That is, they shall work
four consecutive days and then they shall be off two consecutive
days, they will work the next four consecutive days, be off the
next two days, etc.

Section 2.

Except in cases of bona fide emergency, there shall be no
change in the work schedule without notice to the officer. Every
reasonable effort will be made to give 48 hours' notice before
the actual change but in no event shall the notice be less than
24 hours, unless there is a bona fide emergency.

ARTICLE XXVII

MEETINGS

Section 1.

In order to encourage a more efficient Department and
harmony within the Department, the Police Committee, the Chief
of Police and the P.B.A. representatives shall endeavor to
meet at least once every two months.

ARTICLE XXVIII

MISCELLANEOUS

Section 1,

Any police officer who works special events for or at the
direction of the Borough of North Arlington or the Board of
Education shall be hired and paid by the Borough. Special events
include, but are not limited to, events such as football and
basketball games, dances, and the like, The rate per event shall
be $25.00 per officer.
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Section 2.

A uniform code of police procedure shall be established
within a reasonable time. Implementation and adoption of those
matters in the proposed code dealing with terms and conditions
of employment shall be in accordance with the applicable statutes.

Section 3.

In the event an employee dies before taking his earned
vacation in any calendar year, his estate or his widow, to the
extent permitted by law, shall receive any vacation pay due and
all other accrued benefits such as compensatory time leave,

- clothing allowance, etc. If the full amount is not due, the
amount to be paid shall be pro-rated.

Section 4.

Upon renovation of the Police Department, the Borough will
supply the proper equipment and facilities in order that the police
officers may effectively discharge their duties.

Sectiocn 5.

Any grievance with the Chief of Police shall be subject to
the grievance and arbitration procedures established in this
agreement and, in those cases where the grievance is not covered
by the terms of this agreement, the grievance will be determined
on the basis of traditional principles of fairness.and equity.

Section 6.

The parties recognize the need for additional programs and
changes. Therefore, every reasonable effort will be made to
establish in the year 1974 a training program, an award and incen-
tive program, a combined schedule for tour men with equal rotation
for all employees, and job descriptions for all employees.

ARTICLE XXIX

PERSONAL DAYS

Section 1.

Each employee shall receive two personal days off per year
with the approval of the Chief of Police which approval shall not
be unreasonably withheld, provided that payment shall not be made
in lieu of said time off and provided further that there shall be
no carry-over of days to the following year. However, the schedul-
ing of the 1974 personal days may not permit each police officer
to take the two (2) personal days during the initial contract year,
therefore, the parties agree that one of the personal days for
1974 must be taken in 1974 and the remaining personal day may be
carried over into 1975 but not thereafter. ‘
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ARTICLE XXX
REOPENTING

The following terms and conditions shall be established by
negotiations for the year 1975: wages, differential bhetween
ranks, and vacations. On or after September 1, 1974, either
party shall give notice of its intention to reopen negotia-
tions on the aforesaid subjects. The parties shall meet at
reasonable times in an effort to recolve the aforesald
subjects by December 31, 1974 TFailing resclution there

wlll be no work stoppage and any dispute will be peaceably
resolved in accordance with the terms of this agreement.

ARTICLE XXXT

DURATION

Section 1.

} This Agreement shall be effective as of January 1,
1974, and shall remain in full force and effect until

_December 31, 1975. On or after September 1, 1975, either

party may serve notice upon the other party of an intent to
commence negotiations for a new agreement., The parties will
make every effort, after notice is served, toc promptly commence
negotiations. In the event negotiations continue after December
31, 1975, the terms and conditions of this fLzgreement shall
continue in full force and effect until a new agreement 1is
executed.

IN WITNESS WHEREOF, the parties hereto have hereunto
set their hands and seals the z4r¢day of July, 1974,

ORTH ARLINGTON

EDWARD‘JW bLODO‘an lMayor

HEDLLY RIS
Borough Clerk

2(194/10;0(/2t»w§j[;

FOR P.DB.A. LOCAL 95




